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2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOOL
AND CLASSROOM PRACTICES

The Board of Education shall provide equal and bias-free access for all pupils to all school
facilities, courses, programs, activities, and services, regardless of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability,
or socioeconomic status, by: ‘

L.
2.

Ensuring equal and barrier-free access to all school and classroom facilities;

Attaining minority representation within each school, which approximates the
district's overall minority representation, Exact apportionment is not requited,
however, the ultimate goal is a reasonable plan achieving the greatest degree of
racial balance, which is feasible and consistent with sound educational values and
procedures;

Utilizing a State approved English language proficiency measure on an annual
basis for determining the special needs and progress in learning English of
language-minority pupils pursuant to N.J.A.C. 6A:15-1.3(c);

Utilizing bias-free multiple measures for determining the special needs of pupils
with disabilities, pursuant to N.J.A.C. 6A:14-3.4;

Ensuring that support services, including intervention and referral services and
school health services pursuant to N.J.A.C. 6A:16, are available to all pupils; and

Ensuring that a pupil is not discriminated against because of a medical condition.
A pupil shall not be excluded from any education program or activity because of a
long-term medical condition unless a physician certifies that such exclusion is
necessary. If excluded, the pupil shall be provided with equivalent and timely
instruction that may include home instruction, without prejudice or penalty.

The Board of Education shall ensure that the district's curriculum and instruction are aligned to
the State's Core Curriculum Content Standards and address the elimination of discrimination by
narrowing the achievement gap, by providing equity in educational programs and by providing
opportunities for pupils to interact positively with others regardless of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability,
or socioeconomic status, by:
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1. Ensuring there are no differential requirements for completion of course offerings
or programs of study solely on the basis of race, creed, color, national origin,
ancestry, age, marital status, affectional or sexual orientation, gender, religion,
disability, or socioeconomic status;

2. Ensuring courses shall not be offered separately on the basis of race, creed, color,
national origin, ancestry, age, marital status, affectional or sexual orientation,
gender, religion, disability, or socioeconomic status;

a, Portions of classes which deal exclusively with human sexuality may be
conducted in separate developmentally appropriate sessions for male and
female pupils, provided that the course content for such separately
conducted sessions is the same.

3. Reducing or preventing the underrepresentation of minority, female, and male
pupils in all classes and programs including gifted and talented, accelerated, and
advanced classes;

4, Ensuring that schools demonstrate the inclusion of a multicultural curriculum in
its instructional content, materials and methods, and that pupils understand the
basic tenet of multiculturalism;

5. Ensuring that African American history, as well as the history of other cultutes, is
infused into the curriculum and taught as part of the history of the United States,
pursuant to N.J.S.A. 18A:35-1 and the New Jersey Core Curriculum Content
Standards; and

6. Ensuring that instruction on the Holocaust and other acts of genocide is included
in the curriculum of all elementary and secondary schools, as developmentally
appropriate, pursuant to N.J.S.A. 18A:35-28,

The Board of Education shall ensure all pupils have access to adequate and appropriate
counseling services,. When informing pupils about possible careers, professional or vocational
opportunities, the Board shall not restrict or limit the options presented to pupils on the basis of
race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation,
gender, religion, disability, or socioeconomic status. The district will not use tests, guidance, or
counseling materials which are biased or stereotyped on the basis of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability,
or socioeconomic status,
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The Board of Education shall ensure that the district's physical education program and its athletic
programs are equitable, co-educational, and do not discriminate on the basis of race, creed, color,
national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion,
disability, or socioeconomic status, as follows:

1.

The district shall provide separate restroom, locker room, and shower facilities on

. the basis of gender, but such facilities provided for pupils of each gender shall be

comparable;

A school within the school district may choose to operate separate teams for both
genders in one or more spotts or single teams open competitively to members of
both genders, so long as the athletic program as a whole provides equal
opportunities for pupils of both genders to participate in sports at comparable
levels of difficulty and competency; and

The activities comprising such athletic programs shall receive equitable treatment,
including, but not limited to, staff salaries, purchase and maintenance of
equipment, quality and availability of facilities, scheduling of practice and game
time, length of season, and all other related areas or matters,

N.J.S.A. 18A:36-20
N.J.A.C. 6A:7-1.7

- Adopted: 29 February 2012
Revised: 28 November 2012
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2360 USE OF TECHNOLOGY

The Board of Education recognizes the use of technology in the educational process is an
essential part of the schooling experience. Technology is to be viewed as a resource to enhance
the learning process among other resources available to teachers and pupils. In addition,
technology can be used to enhance the administration of the schools and the district. In order to
provide direction and meaning to the use of technology as an instructional resource, the Board
encourages and supports staff use of technology as a component of the learning process.

~ For purposes of this policy “technology” includes, but is not limited to, the use of computers and
computer peripherals, communications networks, access to databases and libraries of information
and the integration of audio, video, multimedia devices and media for purposes of teaching and
learning,

The Superintendent, in consultation with teaching and support staff, shall recommend to the
Board the acquisition of appropriate technology to best implement the curricular, instructional,
and administrative program of the school district. The Superintendent shall prepare a technology
plan for the school district to encompass the following:

Curricular, Instructional and Administrative Need

The technology plan shall define the curricular, instructional and administrative need for
technological equipment and media for the district.

In-service Education

The Board shall provide opportunities for school staff to participate in in-service programs on
hardware or software programs to be used in the execution of educational and administrative
tasks. In-service programs may be provided in or out of the district.

Standards, Codes and References

All technology installations shall conform to the industry standards and applicable federal, State
and local statutes and codes,

Facilities Planning

In all facilities projects involving new constructions, additions, and renovations the
Superintendent or designee shall ensure the plans include provisions for current and future
technology needs in terms of the structural, electric/electronic, mechanical, acoustical and visual
systems of the building(s). All educational specifications shall include features required for the
use of instructional technology.

mn
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Computers

The school district will provide support or maintenance agreements for specified brands of
computers. All other computers purchased or donated will be subject to repait only when non-
allocated funding is available and therefore may remain unrepaired until funding is available.

Computer Software Acquisition and Upgrading

The school district will only support the specified upgrades and training. Staff members shall
not purchase software that has not been included on a list of specified software or has been

approved by the Superintendent of Schools.

The Superintendent will recommend the purchase of upgrades to software as needed. An
evaluation of upgrades shall be made by appropriate personnel and no upgrade shall be
purchased without the express approval of the Supervisor of Curriculum and Staff Development.

Site Licenses

In the case where more than one copy of a software program is required, the Technology
Coordinator shall attempt to acquire or negotiate a site license with the software developers. In
the event a site license is not possible, vendors shall be sought who will provide multiple copies
at a discounted cost. ,

Software Copyright

All employees shall strictly adhere to the copyright laws of the United States. No software shall
be copied and/or distributed except in accordance with these laws. All software placed on media
workstations or any network with public access shall be copy protected by the Technology
Coordinator, who shall assure that individuals who have access to such programs shall not copy

them without authorization.
Internal Communication (District)

The school district shall provide communication between schools by a variety of means.

External Communications

The Board encourages the use of external communications so schools may utilize the vast
resources of external databases and communicate with other schools, external agencies, and
businesses throughout the world. Gateways to such communications will be supported by the
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school district. The use of particular gateways shall be approved by the Network Administrator.
The Network Administrator shall be responsible for the installation of software in district owned
computers and/or computer systems that prevents access to gateways and Internet sites that have
material considered by the Network Administrator to be inappropriate for use by pupils.

Computer Laboratories and Distributed Computing

In order to provide teacher, staff, and pupil access to computers, the Board directs that provisions
be made to provide computer access in computer laboratories, classrooms, and school

libraries/media centers.
Audio/Video

All audio and/or video materials shall be used in accordance with the copyright laws of the
United States. Teachers, pupils, or staff who create audio or video materials containing the
voices or images of the individuals involved shall obtain proper releases from those individuals,
their parent(s) or legal guardian(s) for instructional use within the school.

Informing Parents, Legal Guardians and Interested Parties

Upon request, the Building Principal shall make available to parent/legal guardians the computer
hardware and software used in the district in order that a computer purchased privately for home
use may be compatible with the computer and software the pupil uses in the school setting.

Technology Coordination

The Board shall appoint a Technology Coordinator and Network Administrator to assure the
technology needs of the district are met in the most efficient manner possible at the lowest costs
available to meet specified needs.

Broadcast Rights and Copyrights

The Board specifically retains the Broadcast rights and copyrights to all materials created by
employees of the Board as part of their responsibilities to the Board. Any financial remuneration
for the use of such materials shall be retained by the Board.

Computer Security

The Network Administrator shall develop security procedures to include, but not be limited to,
the following areas:
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L. Physical Security of Equipment

All computer equipment shall be maintained in a secure manner appropriate to its
location, :

2, Data Security

a. Back-up procedures for system files, libraries, and data shall be practiced
in a timely fashion. :

b. Disaster recovery plans shall be kept up-to-date at all times.
c. Password protection shall be in place and updated periodically.
d. Resource security shall be in place to prevent unauthorized access to

system files, libraries, and data.
3. Employee Training

All new employees having, as part of their job responsibilities, access to
computers and information systems will be trained in the proper security
procedures outlined above.

All employees having, as part of their job responsibilities, access to computers
and information systems will be kept up-to-date on current security procedures for
equipment and data. ‘

4, Transaction Audit Trail

Appropriate procedures will be maintained in order to monitor system activity and
users, as necessary.

5. Security Officer

The Superintendent shall designate the Network Administrator as the district’s
Computer Security Officer to monitor system secutity procedures.
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Use of Facsimile (FAX) Machines

Fax machines provide a useful means of communicating and shall be subject to the same rules
that apply to the use of telephones. All incoming faxes shall be considered confidential mail.
No disclosure of the contents of any fax shall be made except to the individual for whom the fax
is intended. Any individual violating this confidentiality shall be subject to discipline as
provided by the policies and regulations of the Board.

N.J.A.C. 6A:26-6.1 et seq.
17 U.S.C. 101 et seq.

Adopted: 23 February 2011
Revised: 28 November 2012
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2361 ACCEPTABLE USE OF COMPUTER NETWORKS/
COMPUTERS AND RESQURCES

The Board of Education recognizes as new technologies shift the manner in which information is
accessed, communicated, and transferred; these changes will alter the nature of teaching and
learning, Access to technology will allow pupils to explore databases, libraries, Internet sites,
and bulletin boards while exchanging information with individuals throughout the world. The
Board supports access by pupils to these information sources but reserves the right to limit in-
school use to materials appropriate for educational purposes. The Board directs the
Superintendent to effect training of teaching staff members in skills appropriate to analyzing and
evaluating such resources as to appropriateness for educational purposes.

The Board also recognizes technology allows pupils access to information sources that have not
been pre-screened by educators using Board approved standards. The Board therefore adopts the
following standards of conduct for the use of computer networks and declares unethical,
unacceptable, or illegal behavior as just cause for taking disciplinary action, limiting or revoking
network access privileges, and/or instituting legal action.

The Board provides access to computer networks/computers for educational purposes only, The
Board retains the right to restrict or terminate pupil access to computer networks/computers at
any time, for any reason. School district personnel will monitor networks and online activity to
maintain the integrity of the networks, ensure their proper use, and ensure compliance with
Federal and State laws that regulate Internet safety.

Standards for Use of Computer Networks

Any individual engaging in the following actions when using computer networks/computers
shall be subject to discipline or legal action:

A. Using the computer networks/computers for illegal, inappropriate or obscene purposes, or
in support of such activities. Illegal activities are defined as activities that violate
Federal, State, local laws and regulations, Inappropriate activities are defined as those
that violate the intended use of the networks, Obscene activities shall be defined as a
violation of generally accepted social standards for use of publicly owned and operated
communication vehicles.

B. Using the computer networks/computers to violate copyrights, institutional or third party
copyrights, license agreements or other contracts.
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C. Using the computer networks in a manner that:
1. Intentionally distupts network traffic or crashes the network;
2, Degrades or distupts equipment or system performance;
3. Uses the computing resources of the school district for commercial purposes,

financial gain, or fraud;
4, Steals data or other intellectual property;

5. Gains or secks unauthorized access to the files of others or vandalizes the data of
another person;

6. Gains or seeks unauthorized access to resources or entities;

7. Forges electronic mail messages or uses an account owned by othets;
8. Invades privacy of others;

9, Posts anonynous messages;

10.  Possesses any data which is a violation of this Policy; and/or

11.  Engages in other activities that do not advance the educational purpose for which
computer networks/computers are provided,

Internet Safety Protection

As a condition for receipt of certain Federal funding, the school district shall be in compliance
with the Children’s Internet Protection Act, the Neighborhood Children’s Internet Protection
Act, and has installed technology protection measures for all computers in the school district,
including computers in media centers/libraries, The technology protection must block and/or
filter material and visual depictions that are obscene as defined in Section 1460 of Title 18,
United States Code; child pornography, as defined in Section 2256 of Title 18, United States
Code; are harmful to minors including any pictures, images, graphic image file or other material
or visual depiction that taken as a whole and with respect to minors, appeals to a prurient interest
in nudity, sex, or excretion; or depicts, describes, or represents in a patently offensive way, with
respect to what is suitable for minors, sexual acts or conduct; or taken as a whole, lacks serious
literary, artistic, political, or scientific value as to minots.
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This Policy also establishes Internet safety policy and procedures in the district as required in the
Neighborhood Children’s Internet Protection Act. Policy 2361 addresses access by minors to
inappropriate matter on the Internet and World Wide Web; the safety and security of minors
when using electronic mail, chat rooms, and other forms of direct electronic communications;
unauthorized access, including “hacking” and other unlawful activities by minors online;
unauthorized disclosures, use, and dissemination of personal identification information regarding
minors; and measures designed to restrict minors’ access to materials harmful to minors.

Notwithstanding blocking and/or filtering the material and visual depictions prohibited in the
Children’s Internet Protection Act and the Neighborhood Children’s Internet Protection Act, the
Boatrd shall determine other Internet material that is inappropriate for minors.

In accordance with the provisions of the Children’s Internet Protection Act, the Superintendent
of Schools or designee will develop and ensure education is provided to every pupil regarding
appropriate online behavior, including pupils interacting with other individuals on social
networking sites and/or chat rooms, and cyberbullying awareness and response.

The Board will provide reasonable public notice and will hold one annual public hearing during
a regular monthly Board meeting or during a designated special Board meeting to address and
receive public community input on the Internet safety policy - Policy and Regulation 2361. Any
changes in Policy and Regulation 2361 since the previous year’s annual public hearing will also
be discussed at a meeting following the annual public hearing.

The school district will certify on an annual basis, that the schools, including media
centers/libraries in the district, are in compliance with the Children’s Internet Protection Act and
the Neighborhood Children’s Internet Protection Act and the school district enforces the

requirements of these Acts and this Policy.

Consent Requirement

No pupil shall be allowed to use the school districts’ computer networks/computers and the
Internet unless they have filed a consent form signed by the pupil and his/her parent(s) or legal

guardian(s).
Violations

Individuals violating this Policy shall be subject to the consequences as indicated in Regulation
2361 and other appropriate discipline, which includes but are not limited to:
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1. Use of the network only under direct supervision,;
2. Suspension of network privileges;

3. Revocation of network privileges;

4, Suspension of computer privileges;

5. Revocation of computer privileges;

6. Suspension from school;

7, Expulsion from school; and/or

8. ' Legal action and prosecution by the authorities.

N.J.S.A, 2A:38A-3
Federal Communications Commission: Children’s Internet Protection Act
Federal Communications Commission: Neighborhood Children’s Internet Protection Act

Adopted: 28 November 2012
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A. Policy Statement

The Board of Education prohibits acts of harassment, intimidation, or bullying of a pupil.
A safe and civil environment in school is necessary for pupils to learn and achieve high
academic standards. Harassment, intimidation, or bullying, like other disruptive or
violent behaviors, .is conduct that disrupts both a pupil’s ability to learn and a school’s
ability to educate its pupils in a safe and disciplined environment. Since pupils learn by
example, school administrators, faculty, staff and volunteers should be commended for
demonstrating appropriate behavior, treating others with civility and respect, and refusing
to tolerate harassment, intimidation, o bullying.

For the purposes of this Policy, the term "parent," pursuant to N.J,A.C. 6A:16-1.3, means
the natural parent(s) or adoptive parent(s), legal guardian(s), foster parent(s), or parent
surrogate(s) of a pupil. Where parents are separated or divorced, "parent” means the
person or agency which has legal custody of the pupil, as well as the natural or adoptive
parent(s) of the pupil, provided such parental rights have not been terminated by a court
of appropriate jurisdiction.

B. Harassment, Intimidation, and Bullying Definition

“Harassment, intimidation, or bullying” means any gesture, any written, verbal or
physical act, or any electronic communication, as defined in N.J.S.A. 18A:37-14, whether
it be a single incident or a series of incidents that:

L. Is reasonably perceived as being motivated by either any actual or perceived
characteristic, such as race, color, religion, ancestry, national origin, gender,
sexual orientation, gender identity and expression, or a mental, physical or
sensory disability; or

2, By any other distinguishing characteristic; and that

3. Takes place on school property, at any school-sponsored function, on a school
bus, or off school grounds, as provided for in N.J.S.A. 18A:37-15.3, that
substantially distupts or interferes with the orderly operation of the school or the
rights of other pupils; and that

4, A reasonable person should know, under the circumstances, that the act(s) will
have the effect of physically or emotionally harming a pupil or damaging the
pupil’s property, or placing a pupil in reasonable fear of physical or emotional
harm to his/her person or damage to his/her property; or
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5. Has the effect of insulting or demeaning any pupil or group of pupils; or

6. Creates a hostile educational environment for the pupil by interfering with a
pupil’s education or by severely or pervasively causing physical or emotional
harm to the pupil.

“Electronic communication” means a communication transmitted by means of an
electronic device, including, but not limited to: a telephone, cellular phone, computer, or

pager.
C. Pupil Expectations

The Board expects pupils to conduct themselves in keeping with their levels of
development, maturity and demonstrated capabilities with proper regard for the rights and
welfare of other pupils and school staff, the educational purpose underlying all school
activities and the care of school facilities and equipment consistent with the Code of .

Pupil Conduct.

The Board believes that standards for pupil behavior must be set cooperatively through
interaction among the pupils, parents, school employees, school administrators, school
volunteers, and community representatives, producing an atmosphere that encourages
pupils to grow in self-discipline. The development of this atmosphere requires respect
for self and others, as well as for school district and community property on the part of
pupils, staff, and community members,

Pupils are expected to behave in a way that creates a supportive learning environment.
The Board believes the best discipline is self-imposed, and it is the responsibility of staff
~ to use instances of violations of the Code of Pupil Conduct as opportunities to help pupils
learn to assume and accept responsibility for their behavior and the consequences of their
behavior. Staff members who interact with pupils shall apply best practices designed to
prevent pupil conduct problems and foster pupils’ abilities to grow in self-discipline.

The Board expects that pupils will act in accordance with the pupil behavioral
expectations and standards regarding harassment, intimidation, and bullying, including:

1. Pupil responsibilities (e.g., requitements for pupils to conform to reasonable
standards of socially accepted behavior; respect the person, property and rights of
others; obey constituted authority; and respond to those who hold that authority);

2, Appropriate recognition for positive reinforcement for good conduct, self-
discipline, and good citizenship;
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3. Pupil rights; and
4, Sanctions and due process for violations of the Code of Pupil Conduct.

Pursuant to N.J.S.A. 18A:37-15(a) and N.J.LA.C. 6A:16-7.1(a)1, the district has involved
a broad-base of school and community members, including parents, pupils, instructional
staff, pupil support services staff, school administrators, and school volunteers, as well as
community organizations, such as faith-based, health and human service, business and
law enforcement, in the development of this Policy. Based on locally determined and
accepted core ethical values adopted by the Board, pursuant to N.J.A.C. 6A:16-7.1(a)2,
the Board must develop guidelines for pupil conduct pursuant to N.J.A.C., 6A:16-7.1.
These guidelines for pupil conduct will take into consideration the developmental ages of
pupils, the severity of the offenses and pupils’ histories of inappropriate behaviors, and
the mission and physical facilities of the individual school(s) in the district. This Policy
requires all pupils in the district to adhere to the rules established by the school district
and to submit to the remedial and consequential measures that are appropriately assigned
for infractions of these rules.

Pursuant to N.J.A.C. 6A:16-7.1, the Superintendent must annually provide to pupils and
their parents or guardians the rules of the district regarding pupil conduct. Provisions
shall be made for informing parents or guardians whose primary language is other than
English.

The district prohibits active or passive support for acts of harassment, intimidation, or
bullying, Pupils are encouraged to support other pupils who:

L. Walk away from acts of harassment, intimidation, and bullying when they see
them;

2. Constructively attempt to stop acts of harassment, intimidation, or bullying;

3. Provide support to pupils who have been subjected to harassment, intimidation, or

bullying; and

4, Report acts of harassment, intimidation, and bullying to the designated school
staff member.
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D. Consequences and Appropriate Remedial Actions

The Board of Education requires its school administrators to implement procedures that
ensure both the appropriate consequences and remedial responses for pupils who commit
one or more acts of harassment, intimidation, or bullying, consistent with the Code of
Pupil Conduct, and the consequences and remedial responses for staff members who
commit one or more acts of harassment, intimidation, or bullying. The following factors,
at a minimum, shall be given full consideration by school administrators in the
implementation of appropriate consequences and remedial measures for each act of
harassment, intimidation, or bullying by pupils. Appropriate consequences and remedial
actions are those that are graded according to the severity of the offense(s), consider the
developmental ages of the pupil offenders and pupils’ histories of inappropriate
behaviors, per the Code of Pupil Conduct and N.J.A.C. 6A:16-7.

Factors for Determining Consequences

1. Age, developmental and maturity levels of the parties involved and their
relationship to the school district;

Degrees of harm,;

Surrounding circumstances;

Nature and severity of the behavior(s);

Incidences of past or continuing patterns of behavior;

Relationships between the parties involved; and

Context in which the alleged incidents occutred.

N wN

Factors for Determining Remedial Measures
Personal

Life skill deficiencies;
Social relationships;
Strengths;

Talents;

Traits;

Interests;

Hobbies;

Extra-curricular activities;
Classroom participation;
Academic performance; and
Relationship to pupils and the school district.
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Environmental

School culture;

School climate;

Pupil-staff relationships and staff behavior toward the pupil;

General staff management of classrooms or other educational environments;
Staff ability to prevent and manage difficult or inflammatory situations;
Social-emotional and behavioral supports;

Social relationships;

Community activities;

Neighborhood situation; and

Family situation.

SO NALA LN~

i

Consequences and appropriate remedial action for a pupil or staff member who commits
one or more acts of harassment, intimidation, or bullying may range from positive
behavioral interventions up to and including suspension or expulsion of pupils, as set
forth in the Board’s approved Code of Pupil Conduct pursuant to N.JLA.C. 6A:16-7.1.
Consequences for a pupil who commits an act of harassment, intimidation, or bullying
shall be varied and graded according to the nature of the behavior, the developmental age
of the pupil and the pupil’s history of problem behaviors and performance, and must be
consistent with the Board’s approved Code of Pupil Conduct and N.J.A.C. 6A:16-7,
Student Conduct. Remedial measures shall be designed to correct the problem behavior,
prevent another occurrence of the problem, protect and provide support for the victim of
the act, and take corrective action for documented systemic problems related to
harassment, intimidation, or bullying. The consequences and remedial measures may
include, but are not limited to, the examples listed below:

Examples of Consequences

1. Admonishment;

2. Temporary removal from the classroom;

3. Deprivation of privileges;

4, Classroom or administrative detention;

S. Referral to disciplinarian;

6. In-school suspension during the school week or the weekend;
7. After-school programs;

8. Out-of-school suspension (short-term or long-term);

9. Reports to law enforcement or other legal action;

10.  Expulsion; and

11. Bans from providing services, participating in school-district-sponsored

programs, or being in school buildings or on school grounds.
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Examples of Remedial Measures - Personal

1. Restitution and restoration;

2. Peer support group;

3. Recommendations of a pupil behavior or ethics council;

4, Corrective instruction or other relevant learning or service experience;

5. Supportive pupil interventions, including participation of the Intervention and
Referral Services Team, pursuant to N.J.A.C. 6A:16-8;

6. Behavioral assessment or evaluation, including, but not limited to, a referral to the
Child Study Team, as appropriate;

7. Behavioral management plan, with benchmarks that are closely monitored;

8. Assignment of leadership responsibilities (e.g., hallway or bus monitor);

9. Involvement of school disciplinarian;

10.  Pupil counseling;

11. Parent conferences;

12, Alternative placements (e.g., alternative education programs);

13.  Pupil treatment; or ’

14.  Pupil therapy.

Examples of Remedial Measures — Environmental (Classroom, School Building or

School District) '

1. School and community surveys or other strategies for determining the conditions
contributing to harassment, intimidation, or bullying;

2. School culture change;

3. School climate improvement;

4, Adoption of research-based, systemic bullying prevention programs;

5. School policy and procedures revisions;

6. Modifications of schedules;

7. Adjustments in hallway traffic;

8. Modifications in pupil routes or patterns traveling to and from school;

9. Supervision of pupil before and after school, including school transportation;

10.  Targeted use of monitors (e.g., hallway, cafeteria, locker room, playground,
school perimeter, bus);

11. Teacher aides; : ) )

12.  Small or large group presentations for fully addressing the behaviors and the
responses to the behaviors;

13.  General professional development programs for certificated and non-certificated

staff;
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14,  Professional development plans for involved staff;

15.  Disciplinary action for school staff who contributed to the problem;

16.  Supportive institutional interventions, including participation of the Intervention
and Referral Services Team, pursuant to N.J.A.C. 6A:16-8;

17. Parent conferences;

18.  Family counseling;

19.  Involvement of parent-teacher organizations;

20. Involvement of community-based organizations;

21.  Development of a general bullying response plan;

22.  Recommendations of a pupil behavior or ethics council;

23,  Peer support groups;

24.  Alternative placements (e.g., alternative education programs);

25. School transfers; and

26, Law enforcement (e.g., safe schools resource officer, juvenile officer)
involvement or other legal action.

The district will also impose appropriate consequences and remedial actions to a person
who commits an act of harassment, intimidation, or bullying of a pupil. The
consequences may include, but not be limited to: verbal or written reprimand, increment
withholding, legal action, disciplinary action, termination, and/or bans from providing
services, participating in school district-sponsored programs, or being in school buildings
or on school grounds. Remedial measures may include, but not be limited to: in or out-
of-school counseling, professional development programs, and work environment
modifications.

E. Harassment, Intimidation, and Bullying Off School Grounds

This Policy and the Code of Pupil Conduct shall apply to instances when a school
employee is made aware of alleged harassment, intimidation, or bullying occurring off

school grounds when:

1. The alleged harassment, intimidation, or bullying has substantially disrupted or
interfered with the orderly operation of the school or the rights of other pupils;
and either

2. A reasonable person should know, under the circumstances, that the alleged

behavior will have the effect of physically or emotionally harming a pupil or
damaging the pupil’s property, or placing a pupil in reasonable fear of physical or
emotional harm to his/her person or damage to his/her property; or




POLICY BOARD OF EDUCATION
- PUPILS

5512/page 9 of 21
Harassment, Intimidation, and Bullying

3. The alleged behavior has the effect of insulting or demeaning any pupil or group
of pupils; or

4, The alleged behavior creates a hostile educational environment for the pupil by
interfering with a pupil’s education or by severely or pervasively causing physical
or emotional harm to the pupil.

F. Harassment, Intimidation, and Bullying Reporting Procedure

The Board of Education requires the Principal at each school to be responsible for
receiving complaints alleging violations of this Policy. All Board members, school
employees, and volunteers and contracted service providers who have contact with pupils
are required to verbally report alleged violations of this Policy to the Principal or the
Principal’s designee on the same day when the individual witnessed or received reliable
information regarding any such incident. All Board members, school employees, and
volunteers and contracted service providers who have contact with pupils, also shall
submit a report in writing to the Principal within two school days of the verbal report,
The Principal will inform the parents of all pupils involved in alleged incidents, and, as
appropriate, may discuss the availability of counseling and other intervention services.
The Principal, upon receiving a verbal or written report, may take interim measures to
ensure the safety, health, and welfare of all parties pending the findings of the
investigation,

Pupils, parents, and visitors are encouraged to report alleged violations of this Policy to
the Principal on the same day when the individual witnessed or received reliable
information regarding any such incident. Pupils, parents, and visitors may report an act
of harassment, intimidation, or bullying anonymously. Formal action for violations of
the Code of Pupil Conduct may not be taken solely on the basis of an anonymous report.

A Board member or school employee who promptly reports an incident of harassment,
intimidation, or bullying and who makes this repott in compliance with the procedures set
forth in this Policy, is immune from a cause of action for damages arising from any
failure to remedy the reported incident.

In accordance with the provisions of N.J.S.A. 18A:37-18, the harassment, intimidation,
and bullying law does not prevent a victim from seeking redress under any other
available law, either civil or criminal, nor does it create or alter any tort liability.
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The district may consider every mechanism available to simplify reporting, including
standard reporting forms and/or web-based reporting mechanisms. For anonymous
reporting, the district may consider locked boxes located in areas of a school where
reports can be submitted without fear of being observed.

A school administrator who receives a report of harassment, intimidation, and bullying
from a district employee, and fails to initiate or conduct an investigation, or who should
have known of an incident of harassment, intimidation, or bullying and fails to take
sufficient action to minimize or eliminate the harassment, intimidation, or bullying, may
be subject to disciplinary action.

G. Anti-Bullying Coordinator, Anti-Bullying Specialist and School Safety Team(s)

1. The Superintendent shall appoint a district Anti-Bullying Coordinator. The
Superintendent shall make every effort to appoint an employee of the school
district to this position.

The district Anti-Bullying Coordinator shall:

a.

Be responsible for coordinating and strengthening the school district's
policies to prevent, identify, and address harassment, intimidation, ot
bullying of pupils;

Collaborate with school Anti-Bullying Specialists in the district, the Board
of Education, and the Superintendent to prevent, identify, and respond to
harassment, intimidation, or bullying of pupils in the district;

Provide data, in collaboration with the Superintendent, to the Department
of Education regarding harassment, intimidation, or bullying of pupils;

Execute such other duties related to school harassment, intimidation, or
bullying as requested by the Superintendent; and

Meet at least twice a school year with the school Anti-Bullying
Specialist(s) to discuss and strengthen procedures and policies to prevent,
identify, and address harassment, intimidation, and bullying in the district.
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The Principal in each school shall appoint a school Anti-Bullying Specialist.
When a school guidance counselor, school psychologist, or another individual
similarly trained is currently employed in the school, the Principal shall appoint
that individual to be the school Anti-Bullying Specialist. If no individual meeting
this criteria is currently employed in the school, the Principal shall appoint a
school Anti-Bullying Specialist from currently employed school personnel,

The school Anti-Bullying Specialist shall:
a, Chair the School Safety Team as provided in N.J.S.A. 18A:37-21;

b. Lead the investigation of incidents of harassment, intimidation, ot bullying
in the school; and

c. Act as the primary school official responsible for preventing, identifying,
and addressing incidents of harassment, intimidation, or bullying in the

school,

A School Safety Team shall be formed in each school in the district to develop,
foster, and maintain a positive school climate by focusing .on the on-going,
systemic process and practices in the school, and to address school climate issues
such as harassment, intimidation, or bullying. Each School Safety Team shall
meet at least two times per school year, The School Safety Team shall consist of
the Principal or the Principal’s designee who, if possible, shall be a senior
administrator in the school and the following appointees of the Principal: a
teacher in the school; a school Anti-Bullying Specialist; a parent of a pupil in the
school; and other members to be determined by the Principal, ' The school Anti-
Bullying Specialist shall serve as the chair of the School Safety Team.

The School Safety Team shall:

a. Receive any complaints of harassment, intimidation, or bullying of pupils
that have been reported to the Principal;

b. Receive copies of any report prepared after an investigation of an incident
of harassment, intimidation, or bullying;

c. Identify and address patterns of harassment, intimidation, or bullying of
pupils in the school;

d. Review and strengthen school climate and the policies of the school in
order to prevent and address harassment, intimidation, or bullying of
pupils;




POLICY BOARD OF EDUCATION
PUPILS

5512/page 12 of 21
Harassment, Intimidation, and Bullying

e. Educate the community, including pupils, teachers, administrative staff,
and parents, to prevent and address harassment, intimidation, or bullying
of pupils;

f. Participate in the training required pursuant to the provisions of N.J.S.A.

18A;37-13 et seq. and other training which the Principal or the district
Anti-Bullying Coordinator may request;

g Collaborate with the district Anti-Bullying Coordinator in the collection of
district-wide data and in the development of district policies to prevent
and address harassment, intimidation, or bullying of pupils; and

h. Execute such other duties related to harassment, intimidation, or bullying
as requested by the Principal or district Anti-Bullying Coordinator.

The members of a School Safety Team shall be provided professional development
opportunities that address effective practices of successful school climate programs or
approaches, Notwithstanding any provision of N.J.S.A. 18A:37-21 to the contrary, a
parent who is a member of the School Safety Team shall not participate in the activities
of the team set forth in 3. a., b., or ¢. above or any other activities of the team which may
compromise the confidentiality of a pupil.

H. Harassment, Intimidation, and Bullying Investigation

The Board requires a thorough and complete investigation to be conducted for each
report of an alleged incident of harassment, intimidation, or bullying, The investigation
shall be initiated by the Principal or the Principal’s designee within one school day of the
verbal report of the incident. The investigation shall be conducted by the school Anti-
Bullying Specialist. The Principal may appoint additional personnel who ate not school
Anti-Bullying Specialists to assist the school Anti-Bullying Specialist in the
investigation.

The investigation shall be completed and the written findings submitted to the Principal
as soon as possible, but not later than ten school days from the date of the written report
of the alleged incident of harassment, intimidation, or bullying. Should information
regarding the reported incident and the investigation be received after the end of the ten-
day period, the school Anti-Bullying Specialist or the Principal shall amend the original
report of the results of the investigation to ensure there is an accurate and current record
of the facts and activities concerning the reported incident. :
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The Principal shall proceed in accordance with the Code of Pupil Conduct, as
appropriate, based on the investigation findings. The Principal shall submit the report to
the Superintendent within two school days of the completion of the investigation and in
accordance with the Administrative Procedures Act (N.J.S.A, 52:14B-1 et seq.). As
appropridte to the findings from the investigation, the Superintendent shall ensure the
Code of Pupil Conduct has been implemented and provide intervention sexvices, order
counseling, establish training programs to reduce harassment, intimidation, or bullying
and enhance school climate, or take or recommend other appropriate action, as necessary.

The Superintendent shall report the results of each investigation to the Board of
Education no later than the date of the regularly scheduled Board of Education meeting
following the completion of the investigation, The Superintendent’s report also shall
include information on any consequences imposed under the Code of Pupil Conduct,
intervention services provided, counseling ordered, training established or other action
taken or recommended by the Superintendent,

Parents of the pupils who are parties to the investigation shall be provided with
information about the investigation, in accordance with Federal and State law and
regulation. The information to be provided to parents or guardians shall include the
nature of the investigation, whether the district found evidence of harassment,
intimidation, or bullying, or whether consequences were imposed or services provided to
address the incident of harassment, intimidation, or bullying. This information shall be
provided in writing within five school days after the results of the investigation are
reported to the Board of Education.

A parent or guardian may request a hearing before the Board of Education after receiving
the information. When a request for a hearing is granted, the hearing shall be held within
ten school days of the request. The Board of Education shall conduct the hearing in
executive session, pursuant to the Open Public Meetings Act (N.J.S.A. 10:4-1 et seq.), to
protect the confidentiality of the pupils. At the hearing, the Board may hear testimony
from and consider information provided by the school Anti-Bullying Specialist and
others, as appropriate, regarding the alleged incident, the findings from the investigation
of the alleged incident, recommendatjons for consequences or services, and any programs
instituted to reduce such incidents, prior to rendering a determination.

At the regularly scheduled Board of Education meeting following its receipt of the report
or following a hearing in executive session, the Board shall issue a decision, in writing, to
affirm, reject, or modify the Superintendent’s decision. The Board’s decision may be
appealed to the Commissioner of Education, in accordance with NJ.A.C. 6A:3,
Controversies and Disputes, no later than ninety days after issuance of the Board of

Education’s decision,
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A parent, pupil, legal guardian, or otganization may file a complaint with the Division on
Civil Rights within one hundred eighty days of the occurrence of any incident of
harassment, intimidation, or bullying based on membership in a protected group as
enumerated in the "Law Against Discrimination," P.L.1945, ¢.169 (C.10:5-1 et seq.).

I - Range of Responses to an Incident of Harassment, Intimidation, or Bullying

The Board authorizes the Principal of each school, in conjunction with the Anti-Bullying
Specialist, to define the range of ways in which school staff will respond once an incident
of harassment, intimidation, or bullying is confirmed, and the Superintendent shall
respond to confirmed harassment, intimidation, and bullying, according to the parameters
described in this Policy. The range of ways in which school staff will respond shall
include an appropriate combination of counseling, support services, intervention services,
and other programs, The Board recognizes that some acts of harassment, intimidation, or
bullying may be isolated incidents requiring the school officials respond appropriately to
the individual(s) committing the acts. Other acts may be so serious or parts of a larger
pattern of harassment, intimidation, or bullying that they require a response either at the
classroom, school building, or school district level or by law enforcement officials.

Consequences and appropriate remedial actions for a pupil who commits an act of
harassment, intimidation, or bullying may range from positive behavioral interventions
up to and including suspension or expulsion, as permitted under N.J.S.A. 18A:37-1,
Discipline of Pupils and as set forth in N.J.LA.C. 6A:16-7.2, Short-term Suspensions,
N.LA.C. 6A:16-7.3, Long-term Suspensions and N.J.A.C. 6A:16-7.5, Expulsions.

In considering whether a response beyond the individual level is appropriate, school
officials shall consider the nature and circumstances of the act, the degree of harm, the
nature and severity of the behavior, past incidences or past or continuing patterns of
behavior, and the context in which the alleged incident(s) occurred. Institutional (i.e.,
classroom, school building, school district) responses can range from school and
community surveys, to mailings, to focus groups, to adoption of research-based
harassment, intimidation, or bullying prevention program models, to training for
certificated and non-certificated staff, to participation of parents and other community
members and organizations, to small or large group presentations for fully addressing the
actions and the school’s response to the actions, in the context of the acceptable pupil and
staff member behavior and the consequences of such actions, and to the involvement of
law enforcement officers, including safe schools resource officets.
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For every incident of harassment, intimidation, or bullying, the school officials must
respond appropriately to the individual who committed the act. The Board is encouraged
to set the parameters for the range of responses to be established by the Principal, in
conjunction with the Anti-Bullying Specialist, and for the Superintendent to follow. The
range of responses to confirmed harassment, intimidation, or bullying acts should include
individual, classroom, school, or district responses, as appropriate to the findings from
each incident. Examples of responses that apply to each of these categories are provided
below: :

1. Individual responses can include positive behavioral interventions (e.g., peer
mentoring, short-term counseling, life skills groups) and punitive actions (e.g.,
detention, in-school or out-of-school suspension, expulsion, law enforcement
repott, or other legal action).

2. Classroom responses can include class discussions about an incident of
harassment, intimidation or bullying, role plays, research projects, observing and
discussing audio-visual materials on these subjects, and skill-building lessons in
courtesy, tolerance, assertiveness, and conflict management.

3. School responses can include theme days, learning station programs, parent
programs, and information disseminated to pupils and parents or guardians, such
as fact sheets or newsletters explaining acceptable uses of electronic and wireless
communication devices or strategies for fostering expected pupil behavior.

4. District-wide responses can include community involvement in policy review and
development, professional development programs, adoption of curricula and
school-wide programs, coordination with community-based organizations (e.g.,
mental health, health services, bealth facilities, law enforcement officials, faith-
based organizations), and disseminating information on the core ethical values
adopted by the district Board of Education’s Code of Pupil Conduct, per N.J.A.C.
6A:16-7.1(a)2.

The district will identify a range of strategies and resources, which could include, but not
be limited to, the following actions for individual victims: counseling; teacher aides;
hallway and playground monitors; schedule changes; before and after school supervision;
school transportation supervision; school transfers; and therapy.
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Reprisal or Retaliation Prohibited

The Board prohibits a Board member, school employee, contracted service provider who
has contact with pupils, school volunteer, or pupil from engaging in reprisal, retaliation,
or false accusation against a victim, witness, one with reliable information, or any other
person who has reliable information about an act of harassment, intimidation, or bullying
or who reports an act of harassment, intimidation, or bullying. The consequence and
appropriate remedial action for a person who engages in reprisal or retaliation shall be
determined by the administrator after consideration of the nature, severity and
circumstances of the act, in accordance with case law, Federal and State statutes and
regulations and district policies and procedures.

All suspected acts of reprisal or retaliation will be taken seriously and appropriate
responses will be made in accordance with the totality of the circumstances. Examples of
consequences and remedial measures for pupils who engage in reprisal or retaliation are
listed and described in the Consequences and Appropriate Remedial Actions section of
this Policy.

Examples of consequences for a school employee or a contracted service provider who
has contact with pupils that engages in reprisal or retaliation may include, but not be
limited to: verbal ot written reprimand, increment withholding, legal action, disciplinary
action, termination, and/or bans from providing services, participating in school district-
sponsored programs, or being in school buildings or on school grounds. Remedial
measures may include, but not be limited to: in or out-of-school counseling, professional
development programs, and work environment modifications.

Examples of consequences for a Board member who engages in reprisal or retaliation
may include, but not be limited to: reprimand, legal action, and other action authorized by
statute or administrative code. Remedial measures may include, but not be limited to:
counseling and professional development.

Consequences and Appropriate Remedial Action for False Accusation

The Board prohibits any person from falsely accusing another as a means of retaliation or
as a means of harassment, intimidation, or bullying.
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1, Pupils - Consequences and appropriate remedial action for a pupil found to have
falsely accused another as a means of harassment, intimidation, or bullying or as a
means of retaliation may range from positive behavioral interventions up to and
including suspension or expulsion, as permitted under N.J.S.A. 18A:37-1 et seq.,
Discipline of Pupils and as set forth in N.J.AC. 6A:16-7.2, Short-term
Suspensions, N.J.A.C. 6A:16-7, Long-term Suspensions and N.I.LA.C, 6A:16-7.5,
Expulsions and those listed and described in the Consequences and Appropriate
Remedial Actions section of this Policy.

2. School Employees - Consequences and appropriate remedial action for a school
employee or contracted service provider who has contact with pupils found to
have falsely accused another as a means of harassment, intimidation, or bullying
or as a means of retaliation*could entail discipline in accordance with district
policies, procedures, and agreements which may include, but not be limited to:
reprimand, suspension, increment withholding, termination, and/or bans from
providing services, participating in school district-sponsored programs, or being
in school buildings or on school grounds. Remedial measures may include, but
not be limited to: in or out-of-school counseling, professional development
programs, and work environment modifications.

3. Visitors or Volunteers - Consequences and appropriate remedial action for a
visitor or volunteer found to have falsely accused another as a means of
harassment, intimidation, or bullying or as a means of retaliation could be
determined by the school administrator after consideration of the nature, severity,
and circumstances of the act, including law enforcement reports ot other legal
actions, removal of buildings or grounds privileges, or prohibiting contact with
pupils or the provision of pupil services. Remedial measures may include, but not
be limited to: in or out-of-school counseling, professional development programs,
and work environment modifications.

L. Harassment, Intimidation, and Bullying Policy Publication and Dissemination

This Policy will be disseminated annually by the Superintendent to all school employees,
contracted service providers who have contact with pupils, school volunteers, pupils, and
parents who have children enrolled in a school in the district, along with a statement
explaining the Policy applies to all acts of harassment, intimidation, or bullying, pursuant
to N.J.S.A. 18A:37-14 that occur on school property, at school-sponsored functions, or on
a school bus and, as appropriate, acts that occur off school grounds.
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The Superintendent shall ensure that notice of this Policy appears in the pupil handbook
and all other publications of the school district that set forth the comprehensive rules,
procedures, and standards for schools within the school district.

The Supeérintendent shall post a link to the district’s Harassment, Intimidation, and
Bullying Policy that is prominently displayed on the homepage of the school district’s
website, The district will notify pupils and parents this Harassment, Intimidation, and
Bullying Policy is available on the school district’s website.

The Superintendent shall post the name, school phone number, school address, and
school email address of the district Anti-Bullying Coordinator on the home page of the
school district’s website. Each Principal shall post the name, school phone number,
address, and school email address of both the Anti-Bullying Specialist and the district
Anti-Bullying Coordinator on the home page of each school’s website.

M. Harassment, Intimidation, and Bullying Training and Prevention Programs

The Superintendent and Principal(s) shall provide training on the school district's
Harassment, Intimidation, and Bullying Policy to current and new school employees,
contracted service providers, and volunteers who have significant contact with pupils.
The training shall include instruction on preventing bullying on the basis of the protected
categories enumerated in N.J.S.A. 18A:37-14 and other distinguishing characteristics that
may incite incidents of discrimination, harassment, intimidation, or bullying. The school
district’s employee training program shall include information regarding the school
district’s Policy against harassment, intimidation, or bullying, which shall be provided to
full-time and part-time staff members, contracted service providers, and school
volunteers who have significant contact with pupils.

Each public school teacher shall be required to complete at least two hours of instruction
in harassment, intimidation, and bullying prevention in each professional development
period as part of the professional development requirement pursuant to N.JS.A,
18:37-22.d.

The required two hours of suicide prevention instruction for teaching staff members shall
include information on the relationship between the risk of suicide and incidents of
harassment, intimidation, or bullying in accordance with the provisions of N.IS.A.
18A:6-112,

Board members shall be required to complete a training program on harassment,
intimidation, and bullying in accordance with the provisions of N.J.S.A. 18A:12-33.
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The school district shall provide time during the usual school schedule for the Anti-
Bullying Coordinator and each school Anti-Bullying Specialist to participate in
harassment, intimidation, and bullying training programs.

A school leader shall complete school leader training that shall include information on
the prevention of harassment, ‘intimidation, and bullying as required in N.JS.A
18A:26-8.2.

The school district shall annually observe a “Week of Respect” beginning with the first
Monday in October. In order to recognize the importance of character education, the
school district will observe the week by providing age-appropriate instruction focusing
on the prevention of harassment, intimidation, and bullying as defined in N.JS.A.
18A:37-14. Throughout the school year the district will provide ongoing age-appropriate
instruction on preventing harassment, intimidation, or bullying, in accordance with the
Core Curriculum Content Standards, pursuant to N.J.S.A. 18A:37-29.

The school district and each school in the district will annually establish, implement,
document, and assess harassment, intimidation, and bullying prevention programs or
approaches, and other initiatives in consultation with school staff, pupils, administrators,
volunteers, parents or guardians, law enforcement, and community members. The
programs or approaches and other initiatives shall be designed to create school-wide
conditions to prevent and address harassment, intimidation, and bullying in accordance
with the provisions of N.J.S.A. 18A:37-17 et seq.

N. Harassment, Intimidation, and Bullying Policy Reevaluation, Reassessment and Review

The Superintendent shall develop and implement a process for annually discussing the
school district’s Harassment, Intimidation, and Bullying Policy with pupils.

The Superintendent and the Principal(s) shall annually conduct a reevaluation,
reassessment, and review of the Harassment, Intimidation, and Bullying Policy, with
input from the schools’ Anti-Bullying Specialists, and recommend revisions and
additions to the Policy as well as to harassment, intimidation, and bullying prevention
programs and approaches based on the findings from the evaluation, reassessment, and
review.
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0. Reports to Board of Education and New Jersey Department of Education

The Superintendent shall report two times each school year, between September 1 and
January 1 and between January 1 and June 30 at a public hearing all acts of harassment,
intimidation, and bullying in accordance with the provisions of N.I.S.A, 18A:17-46. The
information shall also be reported to the New Jersey Department of Education in
accordance with N.J.S.A, 18A:17-46, The information reported shall be used to grade
each school and each district in accordance with the provisions of N.J.S.A. 18A:17-46.
The grade received by a school and the district shall be posted on the homepage of the
school’s website and the district’s website in accordance with the provisions of N.J.S.A.
18A:17-46. A link to the report that was submitted by the Superintendent to the
Department of Education shall also be available on the school district’s website. This
information shall be posted on the websites within ten days of receipt of the grade for
each school and the district.

P. Reports to Law Enforcement

Some acts of harassment, intimidation, and bullying may be bias-related acts and
potentially bias crimes and school officials must report to law enforcement officials either
setious acts or those which may be part of a larger pattern in accordance with the
provisions of the Memorandum of Agreement Between Bducation and Law Enforcement

Officials,
Q. Collective Bargaining Agreements and Individual Contracts

Nothing in N.J.S.A. 18A:37-13.1 et seq, may be construed as affecting the provisions of
any collective bargaining agreement or individual contract of employment in effect on the
Anti-Bullying Bill of Rights Act's effective date (January 5, 2011). N.J S.A. 18A:37-30.

The Board of Bducation prohibits the employment of or contracting for school staff
positions with individuals whose criminal history record check reveals a record of
conviction for a crime of bias intimidation or conspiracy to commit or attempt to commit
a crime of bias intimidation.

R. Pupils with Disabilities
Nothing contained in N.J.S.A. 18A:37-13.1 et seq. may alter or reduce the rights of a

pupil with a disability with regard to disciplinary actions or to general or special
education services and supports. N.J.S.A. 18A:37-32.
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The school district shall submit all subsequent amended Harassment, Intimidation, and
~ Bullying Policies to the appropriate Executive County Superintendent of Schools within
thirty days of Board adoption.

N.J.S.A. 18A;37-13 through 18A:37-32

N.J.A.C. 6A:16-7.1 et seq.; 6A:16-7.9 et seq.

Model Policy and Guidance for Prohibiting Harassment, Intimidation, and Bullying on School
Property, at School-Sponsored Functions and on School Buses — April 2011

Adopted: 27 July 2011
Revised: 28 November 2012
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5530 SUBSTANCE ABUSE

The Board of Education recognizes that a pupil’s abuse of harmful substances seriously impedes
that pupil’s education and threatens the welfare of the entire school community. The Board is
committed to the prevention of substance abuse and the rehabilitation of substance abusers by
educational means, but will take the necessary and appropriate steps to protect the school
community from harm and from exposure to harmful substances. Accordingly, the Board will
establish and maintain a comprehensive substance abuse intervention, prevention, and treatment
referral program in the schools of this district.

Definitions N.I.S.A. 18A:40A-9
N.I.A.C. 6A:16-1.3; 6A:16-4.1

For the purposes of this policy:

“Substance” means alcoholic beverages, controlled dangerous substances, including anabolic
steroids, as defined at N.J.S.A, 24:21-2 and N.J.S.A, 2C:35-2, any chemical or chemical
compound which releases vapors or fumes causing a condition of intoxication, inebriation,
excitement, stupefaction, or dulling of the brain or nervous system, including, but not limited to,
glue containing a solvent having the property of releasing toxic vapors or fumes as defined at
N.JS.A. 2C:35-10.4 and over-the-counter and prescription medications which are improperly
used to cause intoxication, inebriation, excitement, stupefaction, or dulting of the brain or
nervous system,

“Substance abuse” means the consumption or use of any substance for purposes other than for
the treatment of sickness or injury as prescribed or administered by a person duly authorized by

law to treat sick and injured human beings.

“Ryaluation” means those procedures used by a certified or licensed professional to make a
positive determination of a pupil’s need for programs and services which extend beyond the
general school program by virtue of learning, behavior, or health difficulties of the pupil or the
pupil’s family,

“Intervention” means those programs, services, and actions taken to identify and offer help to a
pupil at risk for learning, behavior, or health difficulties. '

“Referral for treatment” means those programs and services offered to a pupil or his or her
family to help implement the recommendations of an evaluation or in response to the family’s
request for assistance with a learning, behavior, or health difficulty.
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“School grounds” means and includes land, portions of land, structures, buildings, and vehicles,
when used for the provision of academic or extracurricular programs sponsoted by the school
district or community provider and structures that support these buildings, such as school district
wastewater treatment facilities, generating facilities, and other central services facilities
including, but not limited to, kitchens and maintenance shops. School grounds also includes
other facilities as defined in N.J.A.C. 6A:26-1.2, playgrounds, and recreational places owned by
local municipalities, private entities or other individuals during those times when the school
district has exclusive use of a portion of such land.

Discipline  N.J.S.A. 18A:40A-10; 18A:40A-11
N.J.A.C. 6A:16-4.1(c)2.; 6A:16-6.3(a)

The Board prohibits the use, possession, and/or distribution of alcohol or other drugs on school
grounds, including on school buses or at school-sponsored functions according to N.J.S.A,

18A:40A-9, 10, and 11.

A pupil who uses, possesses, or distributes a substance, on or off school premises, will be subject
to discipline. Discipline will be graded to the severity of the offenses, the nature of the problems
and the pupil’s needs. Discipline may include suspension or expulsion. The Board may
establish consequences for a pupil not following through on the recommendations of an
evaluation for alcohol or other drug abuse and related behaviors. The Superintendent and/or
designee will notify the appropriate law enforcement agency pursuant to N J.A.C, 6A:16-6.3(a).

Instruction  N.I.S.A. 18A:40A-1 et seq.
N.JLA.C. 6A:16-3.1

The Board shall provide a comprehensive program of prevention, intervention, referral for
evaluation, referral for treatment, and continuity of care for pupil alcohol, tobacco, and other
drug abuse.

Identification, Evaluation, and Intervention
N.J.S.A. 18A:40A-11 through 18A:40A-17
N.JA.C. 6A:16-3.1; 6A:16-4.1; 6A:16-4.2; 6A:16-4.3

Any educational staff member or other professional to whom it appears that a pupil may be under
the influence of alcohol or other drugs on school grounds, including on a school bus or at a
school-sponsored function shall report the matter in accordance with N.J ALC. 6A:16-4.3(a)1.
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An immediate medical examination shall be conducted and a written report of the medical
evaluation shall be furnished to the parent(s) or legal guardian(s) of the pupil, the Building
Principal, and the Superintendent in accordance with N.J.A.C. 6A:16-4.3(a)2 - 4.3(2)8.

If the written report of the medical examination is not provided within twenty-four hours of the
referral of the pupil, the pupil shall be allowed to return to school until such time as a positive
determination of alcohol or other drug use is received from the physician.

If the written report of the medical evaluation verifies that alcohol or other drugs do not interfere
with the pupil’s physical or mental ability to perform in school, the pupil shall be immediately
returned to school. If there is a positive determination from the medical examination indicating
the pupil’s alcohol or other drug use interferes with his or her physical or mental ability to
perform in school, the pupil shall be returned to the care of the parent(s) or legal guardian(s) as
soon as possible and attendance at school shall not resume until a written report verifies the
pupil’s alcohol or other drug use no longer interferes with his or her physical and mental ability
to perform in school.

Removal of a pupil with a disability shall be in accordance with N.J.A.C. 6A:14.

While a pupil is at home because of the medical evaluation or after the pupil returns to school, an
appropriately certified school staff membet(s) will conduct an alcohol and other drug assessment
of the pupil and a reasonable investigation of the situation and may initiate referral alcohol or
other drug abuse treatment in accordance with N.J.A.C. 6A:16-4.3(a)12, 4.3(a)13, and 4.3(a) 14,

Whenever any teaching staff member, certified or non-certified school nurse, or other
educational personnel shall have reason to believe a pupil has used or may be using anabolic
steroids, that person shall report the matter in accordance with N.JLA.C. 6A:16-4.3(b)1.

The Building Principal or designee upon receiving such report shall immediately notify the
parent(s) or legal guardian(s) and Superintendent and shall arrange for an examination of the
pupil as soon as possible to determine whether the pupil has been using anabolic steroids in
accordance with N.J.A.C. 6A:16-4.3(b)2.

The Superintendent will disclose to law enforcement authorities the identity of the pupil pursuant
to the requirements of N.J.LA.C. 6A:16-4.3(b)3.

A written report of the examination shall be provided by the examining physician to the parent(s)
or legal guardian(s), Building Principal, and Superintendent.
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If it is determined the pupil has used anabolic steroids, an appropriately certified school staff
member(s) shall interview the pupil and others to determine the extent of the pupil’s involvement
with and use of anabolic steroids and the possible need for referral for treatment in accordance

with N.J.LA.C. 6A:16-4.3(b)3.

If the results of a referral for evaluation have positively determined the pupil’s involvement with
and use of anabolic steroids represents a danger to the pupil’s health and well-being, an
appropriately certified school staff member(s) shall initiate a referral for treatment to agencies
and/or private practitioners as outlined in N.J.A.C. 6A: 16-4.3(b)6.

In-Service Training N.J.S.A. 18A:40A-15(b)

The Board directs the Superintendent to develop a program of in-service training for all teaching
staff members involved in the instruction of pupils, The Board will provide time for the conduct
of the program during the usual school schedule, In-service training shall prepare teachers to
instruct pupils on substance abuse and inform teachers about the nature of substances, the
symptomatic behavior associated with substance abuse, the availability of rehabilitation and
treatment programs, the legal aspects of substance abuse, and Board policy and regulations on
substance abuse.

Outreach to Parents N.J.S.A. 18A:40A-16; 18A:40A-17
N.J.A.C. 6A:16-4.1(c)7.

The Board will provide an outreach program to parent(s) or legal guardian(s) of pupils that
includes information on the district’s substance abuse curriculum, the identification of substance
abusers, and rehabilitation organizations and agencies. The Superintendent is directed to develop
the program in consultation with local agencies recommended by the Commissioner and to offer
the program at times and in places convenient to parent(s) or legal guardian(s) on school
premises or in other suitable facilities,

Records §408 of the Drug Abuse Prevention, Treatment, and Rehabilitation Act,
42 1U.S.C., and Implementing Regulations, 42 CFR Part 2
N.I.S.A. 18A:40A-7.1
Notations concerning a pupil’s involvement with substances may be entered on his/her records,
subject to Policy No. 8330 regarding confidentiality and limited access. All such notations shall
be expunged when they are no longer required for the counseling or discipline of the pupil or
when the pupil leaves school. Information regarding a pupil’s involvement in a school
intervention ot treatment program shall be kept strictly confidential in accordance with §408 of
the Drug Abuse Prevention, Treatment, and Rehabilitation Act, 42 U.S.C. 290 ee-3, and

implementing regulations, 42 CFR Part 2.
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If an elementary or secondary pupil involved in a school-based drug or alcohol counseling
program provides information during the course of a counseling session in that program which
indicates that the pupil’s parent(s) or legal guardian(s) or other person residing in the pupil’s
household is dependent upon or illegally using a substance as that term is defined in N.J.S.A.
18A:40A-9, that information shall be kept confidential and may be disclosed only with the
pupil’s written consent, to another person or entity whom the pupil specifies in writing in the

" case of a secondary pupil, or to a member of the pupil’s immediate family or the appropriate
school personnel in the case of an elementary pupil; pursuant to a court order; to a person
engaged in a bona fide research purpose, except that no names or other information identifying
the pupil or the person with respect to whose substance abuse the information was provided,
shall be made available to the researcher; or to the Division of Youth and Family Services or to a
law enforcement agency, if the information would cause a person to reasonably suspect that the
elementary or secondary pupil or another child may be an abused or neglected child.

Nonpublic School Pupils N.J.S.A. 18A:40A-5; 18A:140A-17¢

The Board will lend to pupils attending nonpublic schools located in this district and to the
parent(s) or legal guardian(s) of such pupils educational materials on substance abuse prepared
and supplied by the Commissioner. The loan of such materials shall be at no cost to the district.

Civil Immunity N.J.S.A. 18A:40A-13, 18A:40A-14,
N.J.A.C. 6A:16-4.3(c)

No civil action of any kind shall lie against any employee, officer or agent of the Board because
of actions taken under the education statutes on substance abuse, N.J.S.A. 18A:40A-1 et seq.,
provided the skill and care given is that ordinarily required and exercised by other such
employees, officers and agents of the Board.

Any educational or non-educational school staff member who in good faith reports a pupil to the
Building Principal or designee in compliance with N.J.A.C. 6A:16-4.3 shall not be liable in civil
damages as a result of making such a report, as specified in N.I.S.A. 18A:40A-~13 and 14,

Reporting Pupils to Law Enforcement Authorities
N.J.A.C. 6A:16-6.3(a)

The Superintendent, or designee, shall report pupils to law enforcement authorities if the staff
member has reason to believe a pupil is unlawfully possessing or in any way involved in the
distribution of controlled dangerous substances, anabolic steroids, or drug paraphernalia,
pursuant to N.J.A.C. 6A:16-6.3(a). The Superintendent will not report pupils who have
voluntarily sought treatment or counseling for a substance abuse problem provided the pupil is
not involved or implicated in a current drug distribution activity.
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The Superintendent or designee may, but need not disclose to law enforcement authorities the
identity of a pupil suspected to be under the influence of alcohol and/or controlled dangerous
substances, pursuant to N.J.A.C. 6A:16-4.3(a), or a pupil suspected to have used or who may be
using anabolic steroids, pursuant to N.J.A.C. 6A:16-4.3(b), and who is referred for a medical
evaluation, pursuant to N.JA.C. 6A:16-4.3(a) or (b), as appropriate, for the purposes of
providing appropriate health care for the pupil and for determining whether the pupil is under the
influence of alcohol or other drugs or has been using anabolic steroids, provided the pupil is not
reasonably believed to be in possession of a controlled dangerous substance or drug
paraphernalia, and is not reasonably believed to be involved or implicated in drug distribution
activities,

Policy Review and Accessibility
N.J.S.A. 18A:40A-10; 18A:40A-11
N.J.A.C. 6A:16-4.2(a) & (b)

The Board will annually review the effectiveness of Policy and Regulation 5530 on pupil alcohol
and drug abuse. The Board shall solicit parent(s) or legal guardian(s), pupil and community
input, as well as consult in the review process with local alcohol or other drug abuse prevention,
intervention and treatment agencies licensed by the New Jersey Department of Human Services.

This policy and regulation shall be made available annually, at the beginning of the school year,
to all school employees, pupils, and parent(s) or legal guardian(s). Each newly hired employee
and transferred pupil will be offered this policy and implementing regulations on his/her arrival
in the district,

N.J.S.A. 18A:40A-1 et seq.; 18A:40A-7.1 et seq.
N.JA.C. 6A:16-4.1 et seq.

Adopted: 28 November 2012
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5600 PUPIL DISCIPLINE/CODE OF CONDUCT

The Board of Education adopts this Pupil Discipline/Code of Conduct Policy to establish
standards and procedures for positive pupil development and behavioral expectations on school
grounds, including on a school bus or at school-sponsored functions, and as appropriate, for
conduct away from school grounds.

Every pupil enrolled in this district shall observe promulgated rules and regulations and submit
to the discipline imposed for infraction of those rules. Regulation 5600 shall include a
description of school responses and consequences to violations of the behavioral expectations
established by the Board that, at a minimum, are graded according to the severity of the offenses,
considering the developmental ages of the pupil offenders and pupils’ histories of inappropriate
behaviors pursuant to N.J.A.C, 6A:16-7.1(c)5.

The development, annual review, and update of this Policy shall involve parent, pupil, and
community involvement which represents, where possible, the composition of the schools and
community and shall be based on locally determined and accepted core ethical values.

The Board will review this Policy and Regulation after considering the findings of the annual
reports of pupil conduct, including suspensions and expulsions, pursuant to N.JLA.C
6A:16-7.1(a)5 and 6, and the incidences reported under the Electronic Violence and Vandalism
Reporting System, in accordance with N.J.A.C. 6A:16-5.3.

The Superintendent shall report annually on the implementation of the Pupil Discipline/Code of
Conduct Policy to the Board at a public meeting pursuant to N.J.A.C. 6A:16-7.1(a)5. The
Superintendent shall submit a report annually to the New Jetsey Department of Education on
pupil conduct, including all pupil suspensions and expulsions, and the implementation of the
Pupil Discipline/Code of Conduct Policy in accordance with the format prescribed by the
Commissioner of Education and the Electronic Violence and Vandalism Reporting System,

pursuant to N.J.A.C, 6A:16-5.3(¢).

For pupils with disabilities, subject to Individualized Education Programs in accordance with
20 U.S.C. §1400 et seq., the Individuals with Disabilities Education Improvement Act, and
accommodation plans under 29 U.S.C. §§ 794 and 705(20), pupil discipline and the code of
conduct shall be implemented in accordance with the components of the applicable plans.
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The Building Principal or designee shall have the authority to assign discipline to pupils. School
authorities also have the right to impose a consequence on a pupil for conduct away from school
grounds, including on a school bus or at a school-sponsored function pursuant to N.J.A.C,
6A:16-7.6. This authority shall be exercised only when it is reasonably necessary for the pupil’s
physical or emotional safety, security, and well-being or for reasons relating to the safety,
security, and well-being of other pupils, staff, or school grounds, pursuant to N.J S.A. 18A:25-2
and 18A:37-2. This authority shall be exercised only when the conduct which is the subject of
the proposed consequence materially and substantially interferes with the requirements of
appropriate discipline in the operation of the school. Consequences shall be handled in
accordance with Policy and Regulation 5600, pursuant to NJ.A.C. 6A:16-7.1, and as
appropriate, in accordance with N.J.A.C. 6A:16-7-2, 6A:16-7.3, or 6A:16-7.5.

Consequences and appropriate remedial action for a pupil who commits one or more acts of
harassment, intimidation, or bullying may range from positive behavioral interventions up to and
including suspension or expulsion, The factors for determining consequences and remedial
measures and examples of consequences and remedial measures are listed in Policy 5512
Harassment, Intimidation, and Bullying.

Consequences for a pupil who commits an act of harassment, intimidation, ot bullying shall be
varied and graded according to the nature of the behavior, the developmental age of the pupil and
the pupil’s history of problem behaviors and performance, and shall be consistent with this
Policy and the school district’s pupil discipline/code of conduct pursuant to N.J.A.C. 6A:16-7.1.

Remedial measures for one or more acts of harassment, intimidation, or bullying shall be
designed to correct the problem behavior; prevent another occutrence of the problem; protect and
provide support for the victim of the act; and take corrective action for documented systemic
problems related to harassment, intimidation, or bullying.

Consequences and remedial measures to address acts or incidents of dating violence at school
shall be consistent with the school’s pupil code of conduct. The policies and procedures specific
to acts or incidents of dating violence at school shall be used to address the act or incident as
well as serve as remediation, intervention, education, and prevention for all individuals involved.
The responses shall be tiered with consideration given to the seriousness and the number of
previous occurrences of acts or incidents in which both the victim and aggressor have been

involved.

Consequerices for acts or incidents of dating violence at school may range from admonishment to
suspension or expulsion. Retaliation towards the victim of any act or incident of dating violence
shall be considered when administering consequences to the aggressor based on the severity of
the act or incident. '
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Remedial measures/interventions for acts or incidents of dating violence at school may include,
but are not limited to: parent conferences, pupil counseling (all pupils involved in the act or
incident), peer support groups, corrective instruction or other relevant learning or service
experiences, supportive pupil interventions (Intervention and Referral Services - I&RS),
behavioral management plans, and/or alternative placements.

Any pupil to be disciplined shall be provided the due process procedures for pupils and their
families as set forth in N.J.A.C, 6A:16-7.2 through 7.6.

When a pupil transfers to a public school district from another public school district, all
information in the pupil’s record related to disciplinary actions taken against the pupil by the
school district and any information the school district has obtained pursuant to N.JS.A.
2A:4A-60, Disclosure of Juvenile Information, Penalties for Disclosure, shall be provided to the
receiving public school district, in accordance with the provisions of N.J.S.A. 18A:36-19(a),
N.J.A.C. 6A:32(e)10.iv., and N.J.A.C. 6A:16-7.10.

Regulation 5600 shall include a description of pupil responsibilities that include expectations for
academic achievement and behavior, a description of behaviors that will result in suspension or
expulsion pursuant to N.I.S.A. 37-2, and a description of pupil rights pursuant to N.J.A.C.
6A:16-7.1(c)3.i through vii.

Comprehensive behavioral supports that promote positive pupil development and the pupil’s
abilities to fulfill the behavioral expectations established by the Board will include: positive
reinforcement for good conduct and academic success including the programs as outlined in
Policy 5440; supportive interventions and referral services including those services outlined in
Policy 2417; remediation of problem behaviors that take into account the nature of the behaviots,
the developmental ages of the pupils and the pupil's histories of problem behaviors and
performance; and for pupils with disabilities, the behavior interventions and supports shall be
determined and provided pursuant to the requirements of N.J.A.C. 6A:14.

The Building Principal shall maintain a current list of community-based health and social service
provider agencies available to support a pupil and the pupil’s family, as appropriate, and a list of
legal resources available to serve the community.

Pupil discipline and code of conduct in the district will be applied without regard to race, colot,
religion, ancestry, national origin, gender, sexual orientation, gender identity and expression, or a
mental, physical or sensory disability or by any other distinguishing characteristic, pursuant to

N.I.S.A. 10:5.
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The Pupil Discipline/Code of Conduct Policy and Regulation shall be disseminated annually to
all school staff, pupils, and parent(s) or legal guardian(s). School staff shall be trained annually
on the Pupil Discipline/Code of Conduct Policy and Regulation, which shall include training on
the prevention, intervention, and remediation of pupil conduct in violation of the district’s Policy
and Regulation. Information on this Policy and Regulation shall be incorporated into the
orientation program for new employees.

N.I.S.A. 18A:6-1; 18A:36-25.1; 18A:25-2; 18A:36-19a;
18A:37-1 et seq.; 18A:37-13.1 et seq.
N.J.LA.C. 6A:16-7.1 et seq.; 6A:14-1.1 et seq.

Adopted: 27 July 2011
Revised: 28 November 2012
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5615 SUSPECTED GANG ACTIVITY

Pupils that initiate, advocate, or promote activities, openly or otherwise, and/or threaten the
safety or well-being of others disrupt the school environment and are harmful to the educational
process in this school district. Any physical or verbal harassing, intimidating, or bullying
conduct by a pupil or group of pupils directed toward any school staff member or any other pupil
or group of pupils any where on school grounds, at any school related or sponsored activity, on
school buses, at school bus stops, and any other place where pupils are supervised by school
district staff will not be tolerated.

In the event the Principal or designee, believe any physical or verbal harassing, intimidating, or
bullying conduct was, or is being committed, for the benefit of, at the direction of, or in
association with a group of three or more persons, the school staff will investigate further to
determine if the conduct was committed by those pupils representing a criminal street gang
(hereinafter referred to as a “gang”) as defined in N.JS.A. 2C:44-3,h, If it is determined
unacceptable conduct was committed by pupils representing a gang, the Principal or designee
will assign appropriate disciplinary action and will notify the parent(s) or legal guardian(s) of the
victim and the offender. The Principal or designee will also inform the Superintendent of
Schools and local law enforcement,

To further ensure the safety and well-being of all pupils in the district and to increase awareness
within the school community regarding potential gang activity, pupils are prohibited from
wearing on school grounds, at any school related or sponsored activity, on school buses, and any
other place where pupils are supervised by school district staff, any type of clothing or accessory
that would indicate a pupil has membership in, or affiliation with, any gang associated with
criminal activities pursuant to N.J.S.A. 18A:11-9.

The parent(s) or legal guardian(s) of any pupil identified as being potentially involved in gang-
related activities shall be notified by the Principal or designee. A pupil identified as being
potentially involved in gang-related activities shall be offered appropriate counseling by school

district staff,

School staff members shall be provided in-service training on gangs and gang related conduct
and activities including, but not limited to, rectuitment procedures; threats/intimidation; clothing;
insignia; hand signs; symbols; graffiti; terminology; or other indicia of gang association,

Information regarding gangs shall be shared by school district staff to local law enforcement
officials and the school district’s administrative staff members will encourage local law
enforcement to share gang related information with school officials.
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Nothing in this Policy shall supersede or negate any existing New Jersey law or Board Policy
regarding pupil discipline and/or the school district’s pupil discipline code. This Policy shall be
made available to school staff, pupils, and parent(s) or legal guardian(s).

N.JS.A. 18A:11-9
N.J.S.A. 2C:44-3.h.
New Jersey State Police Street Gang Bureau — Know the Signs: A Guide to Gang Identification

Adopted: 28 November 2012
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5700 PUPIL RIGHTS

The Board of Education recognizes that pupils possess both the right to a free public education
and the rights of citizenship. In granting pupils the educational opportunities to which they are
entitled, the Board shall provide them with the nurture, counsel, and custodial care appropriate to
pupils’ ages and maturity. At the same time, the Board will respect the right of each pupil to
equal treatment and equal access to the educational program, the due process of law, freedom of
expression and association, and the privacy of his/her own thoughts.

Attendant on the rights guaranteed to each pupil are certain responsibilities, which include
respect for the rights of others, obedience to properly constituted school authority, and
compliance with the policies and regulations of this district.

As pupils differ in age and maturity, so they differ in the ability to assume both the rights and the
concomitant responsibilities of citizenship. Accordingly, the exercise of each right will be
granted with due regard for the degree of responsibility possessed by the pupil and the pupil’s
need for continuing guidance and control.

N.J.S.A. 9:17B-1
N.J.S.A. 18A:36-20

Adopted: 28 November 2012




POLICY BOARD OF EDUCATION

PUPILS
5701/page 1 of 2
Plagiarism
5701 PLAGIARISM
A, Pupils are expected to be honest in all of their academic work. This means that they will

not engage in any of the following acts:

1.

Cheating on examinations, including but not limited to, the non-authorized use of
books or notes, the use of crib sheets, copying from other pupils’ papers,
exchanging information with other pupils orally, in writing, or by signals,
obtaining copies of the examination illegally and other similar activities.

Plagiarism is not permitted in term papers, themes, essays, reports, images, take-
home examinations, and other academic work. Plagiarism is defined as stealing
or use without acknowledgment of the ideas, words, formulas, textual materials,
on line services, computer programs, etc. of another person, or in any way
presenting the work of another person as one’s own.

Falsifications, including forging signatures, altering answers after they have been
graded, the insertion of answers after the fact, the erasure of grader’s markings,
and other acts that allow for falsely taking credit.

B. A pupil found guilty of academic dishonesty may be subjected to a full range of penalties
including, but not limited to, reprimand and loss of credit for all of the work that is

plagiarized.

C. A teacher who believes that a pupil has been academically dishonest in his/her class
should resolve the matter in the following manner:

1.

Reprimand the pupil orally and/or in writing. The teacher is also authorized to
withhold credit in the work tainted by the academic dishonesty.

If warranted, the teacher shall file a written complaint against the pupil with the
Building Principal, requesting a more stringent form of discipline. The complaint
must describe in detail the academic dishonesty that-is alleged to have taken
place, and must request that the matter be reviewed by the Building Principal.

The Building Principal will determine if further discipline of the pupil is
appropriate, and will determine the nature of the discipline on a case-by-case

basis.
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4, If the pupil is not in agreement with the disciplinary action of the teacher, he/she
may appeal the action to the Building Principal. If the pupil is dissatisfied with
the Building Principal’s disposition of the case, he/she may grieve the action in
accordance with Policy No. 5710, Pupil Grievance.

Adopted: 28 November 2012
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5751 SEXUAL HARASSMENT

The Board of Education will not tolerate sexual harassment of pupils by school employees, other
pupils, or third parties, Sexual harassment of pupils is a form of prohibited sex discrimination.
School district staff will investigate and resolve allegations of sexual harassment of pupils
engaged in by school employees, other pupils (peers), or third parties.

The Board shall establish a grievance procedure through which school district staff and/or pupils
can report alleged sexual discrimination, including sexual harassment which may include quid
pro quo harassment and hostile environment.

Definitions:

L. Quid pro quo harassment occuts when a school employee explicitly or implicitly
conditions a pupil’s participation in an educational program or activity or bases an
educational decision on the pupil’s submission to unwelcomed sexual advances,
requests for sexual favors, or other favors, or other verbal, nonverbal, or physical
conduct of a sexual nature. Quid Pro Quo Harassment is equally unlawful whether
the pupil resists and suffers the threatened harm or submits and thus avoids the
threatened harm.

2, Hostile environment sexual harassment is sexually harassing conduct (which can
include unwelcomed sexual advances, requests for sexual favors, or other favors,
or other verbal, nonverbal, or physical conduct of a sexual nature) by an
employee, by another pupil, or by a third party that is sufficiently severe,
persistent, or pervasive to limit a pupil’s ability to patticipate in or benefit from an
educational program or activity, or to create a hostile or abusive educational
environment.

This Policy protects any “person” from sex discrimination; accordingly both male and female
pupils are protected from sexual harassment engaged in by school district employees, other
pupils, or third parties. Sexual harassment, regardless of the gender of the harasser, even if the
harasser and the pupil being harassed are members of the same gender is prohibited. Harassing
conduct of a sexual nature directed toward any pupil, regardless of the pupil’s sexual orientation,
may create a sexually hostile environment and therefore constitute sexual harassment.
Nonsexual touching or other nonsexual conduct does not constitute sexual harassment.

The regulation and grievance procedure shall provide a mechanism for discovering sexual
harassment as early as possible and for effectively correcting problems.
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The Superintendent, or designee, will take steps to avoid any further sexual harassment and to
prevent any retaliation against the pupil who made the complaint, was the subject of the
harassment, or against those who provided the information or were witnesses. The school
district staff can learn of sexual harassment through notice and any other means such as from a
witness to an incident, an anonymous letter or telephone call,

This policy and regulation on sexual harassment of pupils shall be published and distributed to
pupils and employees to ensure all pupils and employees understand the nature of sexual
harassment and that the Board will not tolerate it. The Board shall provide training for all staff
and age-appropriate classroom information for pupils to ensure the staff and the pupils
understand what type of conduct can cause sexual harassment and that the staff know the school
district policy and regulation on how to respond.

In cases of alleged harassment, the protections of the First Amendment must be considered if
issues of speech or expression are involved. Free speech rights apply in the classroom and in all
other programs in the public schools. The Superintendent, or designee, will formulate, interpret,
and apply the policy so as to protect free speech rights of staff, pupils and third parties,

In addition, if the Board accepts federal funds, the Board shall be bound by Title IX of the
Education Amendments of 1972 prohibiting sexual harassment of pupils. Title IX applies to all
public school districts that receive federal funds and protects pupils in connection with all the
academic, educational, extra-curricular, athletic, and other programs of the school district,
whether they take place in the school facilities, on the school bus, at a class or training program
sponsored by the school in a school building or at another location,

United States Department of Education - Office of Civil Rights Sexual Harassment Guidance:
Harassment of Pupils by School Employees, Other Pupils, or Third Parties (1997)

Adopted: 28 November 2012
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7441 ELECTRONIC SURVEILLANCE IN THE SCHOOL BUILDING
AND ON SCHOOL GROUNDS

The Board of Education authorizes the use of electronic surveillance systems in the school
building and on school grounds to enhance the safety and security for school district staff, pupils,
community members, and other building occupants and to protect the school district’s building
and grounds. '

The content produced by the surveillance system under certain circumstances may be considered
a pupil record, in which it will be subject to the Board of Education policy and regulations
regarding confidential pupil records. If the content of the surveillance system becomes the
subject of a disciplinary proceeding, it shall be treated like other evidence in the proceeding, and
the district declares such use to be a legitimate educational interest.

. The following statement shall be posted in a prominent, public place in the building and on
school grounds where electronic surveillance equipment may be used:

The Board of Education authorizes the use of electronic surveillance monitoring devices in the
school building and on school grounds. Therefore, the school building and school grounds
within this school district may be monitored using such devices in accordance with Board Policy.

In addition to posting, the district shall notify school staff members, parent(s) or legal
guardian(s), and pupils that electronic surveillance may be used in the school building and on
school grounds through publication in pupil and staff handbooks, school calendars, notice sent
home with pupils, or any other effective means to publish the district’s use of electronic
surveillance equipment ini the school building and on school grounds.

Adopted: 28 November 2012




